
 

 

                            

 

C.H. Robinson UK Modern Slavery Act 2015 Statement 
 
Financial Year 2025:  
 

1. Introduction 
 

C.H. Robinson is committed to ethical business practices to combat modern slavery 
and upholding human rights throughout our operations and supply chain as far as we 
are able, to ensure that our operations and supply chain are free from slavery and 
human trafficking. We do not tolerate modern slavery, human trafficking, forced 
labor, or any form of exploitation. This statement outlines the steps we have taken to 
identify, mitigate, and prevent modern slavery in accordance with the UK Modern 
Slavery Act 2015 (the Act). Specifically, we adhere to the Act's requirements of 
transparency in supply chains, conducting due diligence, assessing and managing 
risks. 
 
 

2. Our Business and Structure 
 
C.H. Robinson is a leading third-party logistics provider, offering global supply chain 
solutions. We operate across multiple markets, including the United Kingdom, 
providing transportation, logistics, and procurement services. Our operations include 
partnerships with a diverse range of suppliers and customers, necessitating a strong 
commitment to ethical sourcing and corporate responsibility. This statement applies 
to all our operations within the United Kingdom and any other jurisdictions where the 
Act  is applicable. 
 
 

3. Policies in Relation to Modern Slavery 
 
C.H. Robinson has implemented several policies that underpin our commitment to 
prevent modern slavery and other forms of exploitation, including: 

• Code of Ethics: Outlines C.H. Robinson’s commitment to ethical business 
practices and contains many different corporate policies that all employees 
globally must comply with as part of their performance 
(www.chrobinson.com).  This document exists in over seven (7) languages: 
English, German, Polish, French-Canadian, Portuguese-Brazil, Spanish-Latin 
America, and Simplified Chinese.  

• C.H. Robinson employees are trained on the Code of Ethics at hire and every 
year thereafter. 

• C.H. Robinson employees certify every year in writing during our annual 
Compliance Month they have read and understand the Code of Ethics.  

• C.H. Robinson requires all employees globally to comply with all international 
laws and regulations and the legal local requirements in every country where 
C.H. Robinson conducts business. 

 



 

 

                            

 

 
4. Due Diligence and Risk Assessment 

 
To identify and mitigate the risks of modern slavery and other forms of exploitation, 
C.H. Robinson undertakes: 

• Supplier Assessments: We evaluate new and existing suppliers based on their 
compliance with ethical labor standards, including but not limited to initial 
screening, risk assessment, ongoing monitoring and corrective action plans. 

• Risk-Based Audits: Conducted periodically to assess high-risk suppliers and 
geographies. 

• Employee Training: We provide training to employees to raise awareness of 
modern slavery risks and how to identify potential indicators.  

• Due Diligence: Our due diligence processes are fully integrated with our 
organization's broader business practices and decision-making, ensuring that 
modern slavery considerations are a key factor in all relevant business 
activities and strategies. 

 
 

5. Supplier Engagement and Compliance 
 

C.H. Robinson maintains strong supplier relationships and sets clear expectations 
regarding labor rights. We work with our suppliers requiring them to: 

• Abide by our Code of Conduct (which includes requirements to avoid modern 
slavery and other forms of exploitation). 

• Demonstrate compliance through audits and certifications. 
• Take corrective action in the event of non-compliance, with the possibility of 

termination for serious violations. 
 
 

6. Training 
 
To ensure a high level of understanding of the risks of modern slavery and other 
forms of exploitation in our supply chains and our business, we provide training to 
our staff, to raise awareness of modern slavery and related risks and how to 
identify potential indicators. This ensures that staff members, particularly those 
most likely to encounter or can identify modern slavery and related risks are well-
equipped to do so. 

 
7. Effectiveness and Performance Monitoring 
 

We measure the effectiveness of our modern slavery prevention efforts through: 
• Reports received via our whistleblowing channels, which allow for anonymous 

reporting to protect the identity of individuals raising concerns about modern 
slavery or other ethical issues. 

• Employee and supplier training completion rates. 
• Corrective actions taken in response to non-compliance. 



 

 

                            

 

 
 
8. Future Commitments 
 

C.H. Robinson is committed to continuous improvement in tackling modern slavery 
risks. Future actions include but not limited to: 

• Expanding supplier due diligence measures. 
• Enhancing employee and supplier training programs. 
• Strengthening reporting mechanisms to ensure prompt action against 

violations. 
 
 
9. Approval and Publication 
 

This statement has been approved by the Board of Directors on  08/05/2025 and will 
be reviewed and re-approved or updated annually.  
 
 
Signed: 
 
 
Roel Steigerwald 
Director/Chairman 
C.H. Robinson Worldwide (UK) Ltd.. 
 

Roel Steigerwald (May 8, 2025 17:06 GMT+2)
Roel Steigerwald
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